It . S1.ue.- 33004/99 REGD. No. D. L.-33004/99

LG ESRIR VL]

Che Gazette of India

G1.5M.-21.Te1.-31.-04032021-225648
CG-DL -E-04032021-225648

TETIC
EXTRAORDINARY

T 1II—9'E 4
PART III—Section 4

T F THAT
PUBLISHED BY AUTHORITY

| 92] T2 feeht, qeeafaam, a4, 2021/FR[ 13, 1942
No. 92] NEW DELHI, THURSDAY, MARCH 4, 2021/PHALGUNA 13, 1942
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% faoell, 4 AT, 2021

. 11012 /248 / 2015—YIMTHA.—RATT TET ISTHRT UTEBROT SrfSfgH, 1988 (1988 HT 68)
P YRT 9 & A UST IRT 35 §RI Ua WAMGAAT BT YANT HRd 8Y, 3R 9RAG TSR TSN
gTferRor, (Wchl, aRssar, ik ui=fa) fafam, 1996, (FHI—H T WX AeNfE) SIfSreHT # T8l ddb SdT
Ady Su AeeEdd (), vdud (A iR o), o T IfaN, s @l IffeR) &R oareR &
gl | g, U AT | Uge &I TS 1Al BIS! T3 9l @ 3ferdT, SU Hevdyd (), yeusd (i
3R <), SU yEusd (fad &R o), 9eEa Y6ud (A iR o) iR aidR @ A, aiRkssdr 3R
W R & foly IR IERT ISRt ITferaxer aggRT ffalRad faffm qemar 8, srefq —

A1
UR S
1. g e iR uRe— (1) ¥ fafvm IRaw b omnt wifdexor, o dait [Su

TevEy®d (e iR o), udus (I @ik o), Su udus (I &R o), derd wdusd (I @ik
oRdT) 3R TEBR @ UGl & forq] (el aRssdr, iR gr=f) fafem, 2021 dgemq g |

@) A IOYF H D UBIE DI ARG ¥ ARL BT |
2 SITRINT — I8 frm g # ffafdse ual = e 8 |
ger 5 g1 fafmi &1 g e <) Bfal W) Ay T8 8N |
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3. gRTYTY — 349 fafHl #, <19 d@ & e 9 s smféa 7 & —
@) T | I IR ISR ISR gTferaRor fife, 1988 (1988 BT 68) W T

@) A ug serEr usl @f fafl oo & Ady # e wRENT &1 ifvma wifereRor sterar
TraRer & fhell AfeR serar HHAR | R Sad ug s el @ ooft R fgfad @ @t

STl yearaifioTg &1 e )
) OISR | SIfAYTT SAfTH & ORT 3 & fdvid Tfod YR IS ASTHRT UTRROT | g

@)  ereer W AT WIEeROT & I W B

€) <P R A & AU TP IR 90 (H A«d) &7 9 3@ @ & forw smelRAs @wT &1
I B D forg wieRr g e fl 9 g

@  fowei o=fa 9 @ afta o 6 fafm 3 | fifafds & s afafa & & e
T6d STk U$ (WSh) /Ug (UR)) W UMM R Bg U0 & ARSTRAT / SHATREl & Sugadd]
BT foTg exe & forg FSiTaar oSy g1 fohar T ©;

®) ereRY |/ 9 g 99 9ffa @ 2 RraH JiifeRer &1 siemd iR gl drferes Ae
fAer &;

@) ] IOEET BT oS Rl 0 IS IoEnt | ' Sl v WRGR gRT MR H
fafed = fear T 2 srerar w|ig faar T3 &/,

&) RSN ST HHAN BT AMU [ || b WaEE B AR DR B fbedl frged
ABRNT I HHEART I T,

@) g @1 IR 39 faftEl & A Herd o ggdl 9 ©

@  rerggfd Sl iR IggfUd SOl BT AR I € Sl 9RA b GiAH @ gTee
366 & WS (24) 3R (25) # 7@ fory AfR=a foar T g

@  =ua affar @ sy fafrm 11 ¥ fafafdse duea & w femIRal srar svaRal @
T R IR &)= & fore sreuer / frivadm uftrer gy Tfed faeh afafy & 2

JATA—11
®rd B Id 3R FEE

4. Ugl B TR0 — gl H Ffdw ual &1 affexor s [fdd dar (affexor, FEaor ek
) FIHl, 1965, THI—HY W IAT—H[NMET AR dd ARGR gRI ORI e & IFFAR fdhar
QT |

5. Ffe — (1) S9 U5 &1 9M 59 W I8 Aeug AN BT 7, SHd! Ged], dHie]or iR 6™
Hag U Afcad A <l9d 8N ST gl & W (1) ¥ (4) 9@ | faffde g -

e b g # Sfecifad uel o1 W sene @ AgHIaT § HeR AT FeRk o Wl § AR
BIHD] BT IFIha FT Bl FHET PR D (Y 3H UBR B hage Ydd 99 &I ST 3R Jemafis
ST & gIRT yafcha & SIeef:

(@ o ucl P WKl Pl UG, IMI—AAI, ALdY, AR g [H = fHar ST & S g
& W™ (5) & (13) # fafafds 21

3) el ured ufafte & wrmw 9 WY wdl @ IRY Agfed @ Sl g T % emite & A 9,
IHH FRIRNIT BT T B FHY TRATI LTI ISR TR § YT 31JHd bl axigdT &1 gl |
AT BIE ARNHRI 1TaT HHART Sl WRAT L Aot uifdrasvor # gfafjafad w g swear gfafgfaa
W B TR FH ¢ IR 9T A @ W | H fafafde g @ forg ured vfafie & A | e et
$WWW%$@@@$W$§?@$W—6ﬁﬁﬁﬁf&fa@—@mwﬁaﬁwé’r
STt e ¥ S BRI AT HHAR F HRAI ISET IISTHET WIfeRor H a1 &I 8, 99

I JAHRI AT HHAN B 3H YBR d¢T5 g SMI—HMAT IH a¥ B Ugell SIa™l Bl 66113‘3%3@
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T e T8I B 59 ad #§ 99 AR 3redr dHar o Uk ured ufafte & Aremw 9 Al wdl &
fore faam foar i <=1 B

6. ge — (1) g & W™ (6) 3R (1) # faffde St smy—mr 4, sreger g1 MfdamiRal oik
HHATRAT & AFel ¥ IR g <1 S Fadl

$H 9. U BT AAH IMY—AHT # BE BT SfferHad AT
(@) TR AEIIId IR THHE Tal % ay
(=) = val ® forg — GIRfGL
(1) St&t W™ (7) 3R (11) # fafafde g7+ srg9a 10 a9
a7 31fde =/
(i) S8t T (7) 3R (11) ¥ fafifée <Fae smya 3 af a1 99
W 10 IY A A

2) STET ATl b wR (10) H AR a1 AideT B 9l B @Y & wu § FEiRd fear & 8l
IR el fafrdiga el & Afd wafa gk Ut = ga 8 98 Al seder & I8 I ' b U
HRAT JATLIH T FHA © o 98 folRad w9 H HROT P Tol B U & (oY SfUfd AMaRS srgva
H gC UG R AHhdT 2 |

7. X BT WG — PIs fAldne ug Rfed Soft ar amm=y ool 9 Sefda speft § 9 o
ERT YRT SITUT, 6T R o7 & {7 UIfdRor § U IRex 9= SITe |

8. afRdiem — e 9l rEr U gRT SfRgEl & wW 1 H  faffde fEi A ug wR
YIS Afth T ay HI @ & foly yRdElem R BN 59 o0 @ A I5d gy B uRdlen & Iudy
N R B Al IS afdd S99 wiek e R 98 URfMe w9 ¥ Fgad fear i on, & WY A9
# Ug W UG BT 21 aunfy Ut R aRdler & Susy Ol R 81 O/ ug @ aiffeRor  srifd
U & g # yRad &

I ITfRIRoT 3rerar v Wi, aRenm @ IEfy B BE dE @ o & foru Sk
T FehdT 2 |

9. MR — (1) 99 dig gRAemr= wiiie fafam s #§ fafafdse aRdler o) safdy srerar gerd
TS G Bl FAHAAdD RT HR ofdl & ol S0 [FAIE UfIeR & rgaed ¥ 99 99 Ug IR R
PR Tegr eI o o aRdlere = o |

2) S il aRAeRE @1ffe & S ug @ forv [rg "iftd ax faar 9w 9 ) @8
gRART o ar uRdlem @ rafdy sear ders T3 Ay FHI & O @ gvard 89, Ife feedl free
Ug W S9GI YRUEGER 8 O S99 g W yIMEfdd &) & S &k afe SHar v dis
YRUMYHR T & Al IY Fgad B QAT ST |

10. “AfEffar @1 mg—(1) ST fh Rrega # aftfla & . a9 Rt ok &=l (Rafid e
<ifeeT W frge by TU AReR vd BHEr) Wdr A 9N ARy W ifafar ure a3 /ar § 7€ e
(G ReIfdy 81) ST oy g WRBR & HHATRAT IR AR 81l &

gerd, UIPROT & UTq g8 YUl AWBR & & IfQ VAT A1 SAfed d ©, O 98 B Al Afbery
AR B faRad # Aifew, S & 09 A48 § &9 &1 7 81 a1 W9 AT & 9aa O 718 &1 9a49 IR
Al qbR HATged PR Hhell o, —

(i) i 98, 35 IY BT Y UG PRI U, GYF—P I -8 H WdT AT g WR I WU 9,
I AT ARTAT ATEIR IR TSRO H AT H 37T € o 50 a¥ PI 3G UG PR &b I |

(i) ¥ g HHG § y=Ud a9 @) MY U HR g UR |

@)  PIE JIABRY AT HHEARI ST Bl DHelver A b U= faT B BIEHR Bl o= fa a1
Jrfraffar @1 oMy R xR ® A1 98 S99 "M & Sifow fad darfg 8 R ag e srfdrafiar
B Y YR HRAT 2 |
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®) fafrm 17 & Su—fagm (2) & Sudel & eariF Ife B ISR AT FHAR! UaT 9§ B
IR R B WR AT ¥ g W =1, iR V1 e g @) o wial & ufdad | 8 a1 a8 |ar
gt & Faar 2|

(4) T4 Bl SMABRI 3far HHaN] SU—fafgd (1) sre@ar Su—fafae (3) & wWged @& SrfiF dar |
g & a1 wireRer W 9aEE iR Wl R YRt R R AR @R Addr € S uifdeRer gy
FHI—aRg R FEiRa feg o dad § | wieRe wal @ FEiRT eRd w dar g 89 drd
FHHARY BT g gS AY a1 AlRd T FfT gedt B e § @ |

1. SHICARI & T99 & AW H 999 IR BT FAo — (1) SHIGIR & T & AFS H
g AT B AR Fread @R —

HH 9. qq &1 9™ a9 afafa «) =T
(®) | SU wEwEES (et 3R (i) Frarear TR gRT AR TIRRYT BT U Aew;
ore) (if) P sRGR gR T e e TETEE;

e 6 ode @ga Affa ¥, e S owe Al § B 9ew
T S AT AT SIS | Fdg T QT B Al A
ST AT ST o ¥ Hafd Iugad Vb b Udh Ae—d
AP BT AW & wY H AT fHAT ST

e AN TAG GIE QAR H, i 9 g |ffd § Pz 9ew
OIS e W e T Al B Al AIAID FYE
AT SUGHR NP & TP AMBRI BT GG & ®U H AN b
ST -

e oM ¥g AT Pel AT © b WideRer # sr¥faa Sifa A
IR SO IR eTdEd FHa W Hatd Iugad b D
AEPRI B UL & ATl H, FIYRE WSRO 3 RN
HR FhT B |

s (T SR o) (i) Fraear wReR gRT =G & s (qer FEmdas Y6 W

ENC)

S0 yegd (faed o) or@n) | &9 7 8));

e 6 oe @9 Affa ¥, afe 9 @gq Affa § e 95w
T S AT AT SISl | g 7 QT 8 Al TggHd
S A ST S | Gdfd Sugad & @ Uh WE-D
PN Bl AW & wU H AT fpaT ST

I AN gAG gIE AAfd H, i S gue |ffd § a8 wew
OIS e U e q Al B Al AuAID Y I
AT SUGER NP & TP ANBRI BT GG & ®U H AN A
ST

e AN Y8 AT HET AT © fH WREERer # Igfad Shfa ar
I SO 3R 3feUdeId qar ¥ Wt IuYdd b b
AETBRI B USRI & AW H, e WEeRl o e
HHAT B |

=) SEREECEA(EIS AN (i) P R gRT R TP qR HeTEE;

ore) (i) Frim RN gRT SUFE &= W AING Uh AE-%
ST ;

(i) frrear wideRr gRT A AeWEYd  (URmEHE) A U
HEIYEg D (TSMEA);

g f ue Tgq afafa | Ife S99 = affd § o e
TG Sl AT ST SIS 3 e 7 @l 8l dl,

ST A1 JIggfad Sofd | Hafd Sugad X & Udh ARHN B
e & wY | AT fHAr S

() AETHR T IS TIF Gl H, Al 9 g9 dAfa H O Pls dew™

JOERP e W HeY 9 Al B dl,  IfeUiId Aqe ¥
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P 9. g &1 -4 g afafa #1 gxas

HId SUGER Vb & U AMBRI B GG & ©U H AN fbar
SITQIT 3R SEBR & JU—71 U & fory fSa =g+ arfa § Suged
P B UH Hgdd ANGRI DI Haw D wU H AMAG fHAT S,
Ife =g AfAfer § Hig aAfeer e el € i
@ﬁa@ﬁ%u@wﬁajwm STy A1 SIgfaa St 3R
JOEE D Y IR AR AMGRI ¥ W Sugdd b b
BRI @ USRI & AWl H, e bRl o ERaeN
g &) Fadr 2 |

@) fod oo= afafa & forg fdear mifer, afe sravgs w99 o1, Gdfa &= & fasll qredr favms &
AT TIT BR AHAT B |

@3) afy Afffa &1 BRA 75% A1 31f&d & A1 Taw AfAfa @ RwiiRer der =8

12. RpAl &1 fa=ma — (1) ggal # SfeaRad usi & Rk wrfeexer St 99 Afgad . 67700—208700
(efadt 11) ¥ Fdgd TR TAT FHGE WR U YA gRT 9 S 8, well fAfem 13 & orgeR favmia d=fa
[T afhar grRT w1 ST |

@) Wﬁaﬁﬁ@%@aﬁ%ﬁ@uﬁﬁmmmﬁﬁsﬁ?mﬁﬁzﬁéﬁ

(\r\

gRenferd @ STeE 3R 3@ rarmar ffaRad we & siferafaa &1 SirgHt, srerfe —
@)  faxga fasmos wifdexer @) d9Tse R BRe fhar Sre &R

@)  UP Aioad f[AEed e sMeR 8x6 WH. A HH 7 8, UH f2dl, Tab sl e smar @ik
SR AR H YRR far S |

) Ay JREIRAT iR HHaIRAT AR IMISH! I WRGR A IMIeH I MG U 8H W, ot
(U AfHR AT 78 & R 9 U@ odd W, TAET ALE. /W J9TT 4 R U@ 3 i) B 3iR
oI AfAfa fafm 3 o & forg fafafdse oradn AMevsl & SrgeR amdedl &1 WhifT Sl ok forlad
RIS IT e’ AT qHI AT T AT & FOaR, & MeR R Sifaq @99 & forg =g |ffay & faeme
AMY IRNGAR BT FAwBIRET BT |

(4) TE AT AIar B H sMdEdl @ Uh U9 IR e, o Rieal @ e ae a8
BIeTifh, MPRABATA & (Y Yeh SRS AT TIR BT ST Aebell @ AAAT T8I | RIET e IR—ulare H 81
ST, Afe U W g erwefi uifSreRor # e 81 Y § | SRR BIffdl @1 HarigiT 9 giord Rieal &
JFmET, Ut @1 Qo & SR GRTd R A5 RRE &1 aIRiera el & il gRT A8l wR1 SQen | =Rl
afeRl &1 U9t U a¥ & oIy wemes ® e, O oM, Ife smavyds Bl ifiean By AR @) Sl &
forg Terr S Awdar B

(5) A WAl ferar ured gfdfte (deval Ugl) & SIRY Wil ferar Ufi=igith sieam |iaar sMgR uR WY S
arel Ual & forg uraer & FuiRer a1 &g Foiae faf smaesi o ura a1 @1 sifc fafer gRM |

) A Wl ar ured ufafte @ "emm ¥ 9dl gRT SU AemEgd (A iR o), vdus (A &k o),
Su—dyd (e 8iR o), Were Uded (I ok o) 3R TR WR & SRS & aa= & AWel #
IR0 He Sl HaT JAEART AT IR IRHR & Fef BT 3= it goiedl & 71| 9 999 d_al Fadll o

gt IfT Y ANh AT AT AT IRT WRBR & N B =7 Wil Yoiy & A7res 9 =9+ fbar orar € S
o FEfRT dfshar &1 ure aR Fadl 8, Sl IR WRGR §RT FHI—990 IR G MR & ITgAR e
ST/ STRg(erd SiTatTicr /310 fUseT ol iR ol o1 faRiy 8ot & =fRhal & ol fReror ue &l ar
faffe™ 11 ek 12 (1) 9 12 (3) T& # FfFfera el § ge &1 SIREf |

7) Beg /R AR & TIAT IR Bes /T AASI=d &5 & SUBH o Fafed AfdRAGl & a0+ &
AW #, S ds WRER HHATRAT B AN I HeMMg Aedl e § Jaa-Hfgad § I daar # € @ik e
B DI JATAIRAT BT B & ST |

13, forreirr TErART R - (SRR

(1) R § daq AfgaT 67700—208700 H WR —11 Ueg®d (Acd UG of@l) WR dd & U&l & forg
TR gRT SHIGIRI & =94 Bq [Q9RTa uar=iia |fffy (@ffaan) sift | feariia uefa affe (@) @
o faffram 11 & e genfafafds g
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@) faarf gt 9fAfa & 95@ 99 § U3 IR SFa HEM H g | &R 99 SaR) 78 @) Ugell aNd
(01,5a%) Bl Iuetel Rfdaadl R ggr=fa & forg fovria ue=fa wfafa grr faar fasar o |
)

YT & forg SiferetRal srerar wHaRAT BT Ur=ar &1 (iR B+ &I aRRg 99 Y B SN 918
BT Uil ARG Bl B8R ORT 99 # SIfSBRY 31erdr HHaT @7 gerad & v faar fhar 1 &1 2|

(4) i ger=fa |fafa (SR gRT AfEBIRAl sferar HHARal & e & foy S9! Sugaaar &
IR H IS Jedied da1 Rare AR fRivar e = facig a8 & S7e aiffe o fwred qeaied Ruie
(TdgarR) I Mo RUIE (AeR) & dev # far Sar =nfey | afe dwrd e@fy & dRM fodll dRvaer ua o
e TUITATR 3feraT SR el fordl T € A1 SIIRT §RT Ue1Id @S | gdadi] qui &l YUIGAR 3feal HIaTR
R fqaR fbar S =nfzy |
(5) ST T UGG @ foly RS Jeaia=1 fhar S I8 & S9a |ag H fefoliag 9 916 & dad #
SH@T IFIAr BT RO B Se &R 9GRS SIRIEIRAT ST dHetRAl B dHad Sugad” AT
IgUgE” (“fhe” s1eraT “3Ffhe”) B BifC (IS) H I@T ATYM—

Ja HfgaT 67700—208700 H (R —11) Iq=HE dTel UGl WR UaI=Iq & fore: “arest”
®) Hael AHIRAT ferar HHaRal o g SOl g™ “Sugaa” (‘fhe”) dife # @1 1 & (@refq o
iR do@e @ T FRA 8) U BIek IS H IAD! WER IRSAT & HA § 997 Gl 9 WA qeIm
IR fHaT ST | 5 SAfeTRAT 31T HHanRAl wl ST gRT “sruga” (1 sFibe’”)  dife (FeiRa
AP S W H) @T AT & S5 aIq gl H Wi el fHar Se | 59 eR, SR gRT e Suga
pife (MuiRa da w16 & dof #) # @ a1 2 S9a! yeI=a § S5 AfHA T8 8N |
7) GBI ARG & areral fhdl Wl ¥a &1 guRefd & drave SRl & BRAE! Sl gt |
Iy BRI 9 W HRATE Bl ST

Fed 5 Aew @1 fafdadq amHia fBar 1 81| g, 98 IgeaR fhdl SR ¥ oruRerd <8 81 8k S9

SR & fIaR—faael I el T g &1 Y | fHar T 8 T I I8 ' fb SR @1 fed
B dTl AR A 9 § SuRed 8 |

@) SR &1 RywIRe &1 Frirear uiier gR1 faffead srgeres fhar SiFr =12y ofiR Jai=fa &=+ 4
Ugel UISARUT & Fbal YHIT | |1 A UTel & ST =1iey |

©) T Y IHEIRI & Ul e wiifier & srgares & dRIg | U a9 & oy oy ve |

(10) 1 ggel B Sudad SU—fAFHHET & Sfifa el W AT § S W PRIAE] 59 WY H DRI DR
ERT THI—8FY WR G feen—el T el & AJAR Bl g |

14, <faer wR fgfa

(1) Jrege g8t “wfaer @ MR W AfERAl @ gfad R dear 7 oiet ifreRal & e wer fawmr #
AT &1 oy =i WeHR g MUiRT if¥affar o) omg & &8 € 99 & W AR 7 wifdreeor o
gfafgfad W &F & w9 2 9§ B FRAR Jar & FR o B

7)) W APTRAT B 5 s/@fd & forg “<fdar & MR wR” Fgad fBar S wadl © a8 oafe gReT
WﬁgﬁTﬁSﬁ'\’Hdlww:q>|eiﬁw|wzr§37w%ﬁ7fwﬁ€rﬁ?5awwqﬁgmﬁ?ﬁﬁ SISE SN ]
N fgfad 9 a9 eterar S=ig WReR g1 fuiRa sifdraffar o akika, S off ugar 81 & «ifdre T Brh |
15, fRear — (1) 31g =fe

(@) g U aafaa & foraar fer ar et oot shifaa €, faare fear €, ar

@) e e Ul ar Uil & Siifad Y8d 8¢ fhdl |afdd o faare fear 2, a8 fell ug a1 I wR R
@1 U el BN |

Fert Ife ofeuel WS Bl O & b QAT fadre U8 Afdd ofiR fAae & o uefeR &l o Wi A & oefie
T & SR U B & oY 319 meR € ol 98 6 aafdd @l 59 99 & yad+ 9 8e « 9 |

@) iRy # foell f 9 & oIy SRars oMded R d9 d& faar =gl fhar Sy o9 d& {6 smdesd

VIR BT ANTRS IT U1 AT YETF &1 ANTRS 7 & |

3) B3 W ARH S U¥e I1 el ©U W u9 A @ fEd e & a1 widaxer & 6 o
SfYBRT BT TITAT B BT YIRT BT & AT ITPT SHIan] & Fagr § fhdr ) @i dog &7 gar <ar g a1
PIs W Told 9I9 IT fIaROT Y= a1 © o, fosdl ff 9 a1 U< & a9 & forv 3ray =ifda foar oo |

16. AT & FAa— (1) WAeRr e MfSeRy fedr HHAR B Harg S diF "ed & faRad Jifed
THR AT AIF HEN BT I AR URARRT ST A B T B FhdT & | 98l U ARNBRT AT HHAR
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DI AT BT WISV &1 AT 2 3R S8l 39 ARE & SMUSN AT HHAN URIET TR & ITdb] Al bl
faRad & v #E &1 AIMCH TP AT U S B URARIAT BT YA IR IHD! HaATg FH DI ST Febell
gl

@) DIE AMTBR NTAT HHANT UIRIBROT B AT F IRTIF <, AT Bl 1@l a7 H 9 & & 31a+
HI@ BT A Ao BT foIga AIfeE Sax WEHR0T 31 ARl F ANTIH 7 Fhdl o, Wdl 8IS Fdhdl © Aefar
HaT H BT §€ PR AhT © |

I TIfIDROT U fAddIOPR A 9 FEIM BT Afed 9 &I AMaeIhdT DI FATG B Abdl § Jqa]  Jefd
AT H A BT HH B Foball 2 |

17. aRssa— (1) femeil # &t usl & forw ug—ar aRsdr & & e —aTerT i gt |
@) el cft srerar ured ufafie (cleva UE)) & SIRU ARt 9t arel sritreiRal a1 dvaiRAal & AW |
SHA! aRear S HH H Bl 5 B9 H Tae afRfd gRr SHa RieiRer @ T R

3) YIRTHRUT & MHIRAT 3R HHARAT & aRSAT 1 RV LT WRAR (B1fFd vd gferor fawm)
ERT FHI—9 TR ORI By U argewf ok fRenfden & omeR wR 8rm|

(@) TS ARHRT iR HHAR B 96! aRSdT A &1 o URT o1 T8 SIg |

(5) IS aRsar g # AfFERAT & wRER aRsar & dey § o fJare & Ame H e &1 ok
sifers g |

18 Fgfed — 39 JAT DI By 910 59 G H Dg ARPR GRT FHI—FHI W IR By U el &
AR ST i, gqfEa Seenadl, o= fUss @i, qd Afel dor o= faRy $oft & afdqal &
SHIGIRI I U Y ST dTel TUfarT FRevT, —HMT H ©e dT =g I o drell NIl 1 gara
TET BT |

19. JMTARTT 3R ITMT— 3MERVT AR RN & AWl H WIRHR0T & AfRGRET iR wanRal w o
5 el # fafafde 2, od fafda Jard (amaRen) frawmaeh, 1964 iR dara fufae wad (@ffavor, o
3R 3rdret) frmTaett, 1965 & FHI—HI WR AAT—HINRAT WG dR] 81 |

gerd, dara e dar (@ffexor, FRFer ok enfier) oM 1965 T enfid AMAl & Gdg ¥, IR-id
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(National Highways Authority of India)
NOTIFICATION
New Delhi, the 4th March, 2021

No. 11012/248/2015-Admn.—In exercise of the powers conferred by section 35 read with section 9 of the
National Highways Authority of India Act, 1988 (68 of 1988) and in supersession of the National Highways
Authority of India (Recruitment, Seniority and Promotion) Regulations, 1996, (amended from time to time) in so far
as they relate to the posts of Deputy General Manager (Finance), Manager (Finance and Accounts), Accounts Officer,
Junior Accounts Officer and Accountant except as respects to things done or omitted to be done before such
supersession, the National Highways Authority of India hereby makes the following regulations, providing for the
recruitment, seniority and promotion of Deputy General Manager (Finance and Accounts), Manager (Finance and
Accounts), Deputy Manager (Finance and Accounts), Assistant Manager (Finance and Accounts) and Accountant,
namely : -



mailto:izca/ku@laforj.k
mailto:izca/ku@laforj.k

[WTT [II—ETE 4] HTL T (ST TETLTI0T 15

CHAPTER 1
PRELIMINARY

1. Short title and commencement.— (1) These regulations may be called the National Highways Authority of
India, Finance Cadre [For posts of Deputy General Manager (Finance and Accounts), Manager (Finance and
Accounts), Deputy Manager (Finance and Accounts), Assistant Manager (Finance and Accounts) and Accountant]
(Recruitment, Seniority and Promotion) Regulations, 2020.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.— These rules shall apply to the posts specified in the Schedule:

Provided that the provisions of these regulations shall not apply to daily rated workers.
3. Definitions.— In these regulations, unless the context otherwise requires:-

(a) “Act” means the National Highways Authority of India Act, 1988 (68 of 1988) ;

(b) “Appointing Authority” in relation to a post or a category of posts means the Authority or any officer or
employee of the Authority to whom the powers of making appointment to the said posts or category of
posts have been delegated;

(c) “Authority” means the National Highways Authority of India constituted under Section 3 of the Act;
(d) “Chairman” means the Chairman of the Authority;

(e) “Daily rated worker” means a worker appointed by the Authority to attend to casual nature of work for a
period not exceeding ninety days at a time;

(f) “Departmental Promotion Committee” means a Committee constituted by the Appointing Authority for
judging the suitability of officers and employees of the Authority for considering promotions to higher
grade(s)/post(s), as specified in regulation 13;

(g) “Executive Committee” means a Committee comprising Chairman and full-time Members of the
Authority;

(h) “National Highway” means a National Highway which has been vested in or entrusted to the Authority
by the Central Government;

(i) “Officer or employee” means an officer or employee of the Authority appointed in accordance with the
provisions of Chapter-II;

() “Schedule” means the Schedule annexed to these regulations;

(k) “Scheduled Castes” and “Scheduled Tribes” have the same meaning as assigned to them in clauses (24)
and (25) of article 366 of the Constitution of India;

)] “Selection Committee” means a committee constituted by the Chairman/ Appointing Authority to
consider selection of officers or employees with composition specified in regulation 11.

CHAPTER 11
TERMS AND CONDITIONS OF EMPLOYMENT

4. Classification of posts.— The posts in the Authority mentioned in the Schedule shall be classified as provided
under the Central Civil Services (Classification, Control and Appeal) Rules, 1965, as amended from time to time and
as per the instructions issued there under by the Central Government.

5. Appointment.— (1) The name of the post to which this Chapter applies, its number, classification and level in
the pay matrix attached thereto shall be as specified in columns (1) to (4) of the Schedule.

Provided that sanctioned number of posts mentioned in the Schedule may be increased or decreased with the approval
of Chairman and such an exercise to review the sanctioned strength shall be undertaken every year and promulgated
by an administrative order:

2) The method of recruitment to the said posts, age-limit, qualifications, and the level from which selection is to
be made shall be as specified in columns (5) to (13) of the said Schedule.

3) Where recruitment is made by the method of direct recruitment through lateral entry and not through
absorption, experience gained in National Highways Authority of India shall be given preference in the selection of
candidates. The age-limit for direct recruitment specified in column 6 of the Schedule, in the case of an officer or
employee who is, or has been, on deputation to National Highways Authority of India and applies for direct
recruitment through lateral entry to a post specified in column 1 of the Schedule shall be increased by the number of
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years such officer or employee has served National Highways Authority of India, subject to the condition that the age-
limit so increased shall not be more than fifty-six years of age as on the 1* day of January of the year in which such
officer or employee is being considered for direct recruitment through lateral entry.

6. Relaxation.— (1) The upper age-limit specified in column (6) and (11) of the Schedule may be relaxed, in the
case of officers and employees by the Chairman as follows:

SI. Maximum limit
Name of post

No. of age relaxation
(a) Chief General Manager and equivalent posts One year
(b) For other posts:- Three years
(i) where the minimum experience specified in column (7) and (11) is 10 years or
more

(i1) where the minimum experience specified in column (7) and (11) is 3 years to | Two years
less than 10 years

(2) Where deputation or contract is specified as a mode of recruitment in Column (10) of the Schedule and where the
adequate response is not received against the specialised posts, if the Chairman is of the opinion that it is necessary or
expedient so to do, he may for the reasons to be recorded in writing, relax the experience required for the post.

7. Maintenance of roster.— For the purpose of determining whether a particular post is to be filled from amongst
candidates belonging to the reserved category or general category, a roster shall be maintained in the Authority.

8. Probation.— Every person appointed to a post specified in column (1) of the Schedule by the method of direct
recruitment or by promotion shall be on probation for a period of one year, subject to the condition that the provision
of probation shall not be applicable, if a person is promoted to a post in the direct channel of a feeder cadre to which
he was initially appointed. However, the provision of probation on promotion shall be applicable when the
classification of post, i.e. Group of the post changes:

Provided that the Authority or the appointing authority, as the case may be, may extend the period of probation for a
further period of six months.

9. Confirmation.— (1) Where a probationer has successfully completed the period of probation or the extended
period specified in regulation 8, he shall be confirmed in the post in which he was on probation with the approval of
the Appointing Authority.

2) Where a probationer is declared unfit for the post in which he was on probation after the expiry of the period
of probation or the extended period, he shall, if he is having a lien on a lower post, be reverted to that post and if he
has no such lien, be discharged.

10. Age of superannuation.— (1) All officers and employees (regular as well as officers and employees appointed
on contract) as mentioned in the Schedule shall superannuate from service or cease to be in service (as the case may
be) at the age, as applicable to the Central Government employees:

Provided that, the Authority, if it is of the opinion that it is in the public interest so to do, have the absolute right to
retire any officer or employee by giving him a notice of not less than three months in writing or three months’ pay and
allowances in lieu of such notice,-

(1) if he is, in Group-A or Group-B service or post, in a substantive, or temporary capacity and had entered into
service of the Authority before attaining the age of 35 years, after he has attained the age of 50 years;

(i1) in all other case after he has attained the age of fifty-five years.

2) An officer or employee, who attains the age of superannuation on any day other than the first day of any
calendar month, shall retire on the last day of month in which he completes this age of superannuation.

3) Subject to the provisions of sub-regulation (2) of regulation 17; an officer or employee may also, if he so
desires, and subject to the other terms of appointment to the contrary, if any, retire from service on completion of fifty
years of age.

@) When an officer or employee retires from service either under the proviso to sub-regulation (1) or sub-
regulation (3), the Authority may consider grant of compensation on such scale and terms as may be determined by it
from time to time. The Authority while determining the terms shall take into account all relevant factors including the
balance of service left to a retiring employee.

11. Composition of the Selection Committees in the case of selection of candidates.- (1) In the case of selection
of candidates, the composition of the Selection Committee shall be as under,-
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SL
No.

Name of the post

Composition of the Selection Committee

(a)

Deputy General
Manager (Finance and
Accounts)

(1) One Member of the Authority, to be nominated by the Appointing Authority;

(i1) | Three Chief General Managers to be nominated by the Appointing Authority:

Provided that in each Selection Committee, one Group-‘A’ officer of appropriate
rank belonging to the Scheduled Caste or Scheduled Tribe shall also be nominated as
a Member, in case no member of the Selection Committee belongs to the Scheduled
Caste or Scheduled Tribe:

Provided further that in each Selection Committee, an officer of an
appropriate rank belonging to minority community shall also be nominated as
Member, in case no member of the Selection Committee belong to minority
community:

Provided also that in case of non-availability of an officer of appropriate rank
belonging to Scheduled Caste or Scheduled Tribe and Minority Community in the
Authority, the Appointing Authority may co-opt an officer of an appropriate rank
belonging to such categories from other Government Departments.

(b)

Manager (Finance and
Accounts)

(c)

Deputy
(Finance
Accounts)

Manager
and

(i) Three officers (not below the rank of Chief General Manager) to be nominated by
the Appointing Authority;

Provided that in each Selection Committee, a Group-‘A’ officer of appropriate
rank belonging to the Scheduled Caste or Scheduled Tribe shall also be inducted as a
Member, in case no member of the Selection Committee belongs to the Scheduled
Caste or Scheduled Tribe:

Provided further that in each Selection Committee, an officer of an
appropriate rank belonging to minority community shall also be inducted as
Member, in case no member of the Selection Committee belong to minority
community:

Provided also that in case of non-availability of an officer of appropriate
rank belonging to Scheduled Caste or Scheduled Tribe and Minority Community in
the Authority, the Appointing Authority may co-opt an officer of an appropriate rank
belonging to such categories from other Government Departments.

(d)

Assistant
(Finance
Accounts)

Manager
and

(e)

Accountant

(i) A Chief General Manager to be nominated by the Appointing Authority;
(il)) A Group-A Officer of an appropriate discipline to be nominated by the
Appointing Authority;

(i) The General Manager (Administration) or Deputy General

Administration) to be nominated by the Appointing Authority:

Manager

Provided that in each Selection Committee an officer of appropriate rank
belonging to the Scheduled Caste or Scheduled Tribe shall also be nominated as a
Member in case no member of the Selection Committee belongs to the Scheduled
Caste or Scheduled Tribe:

Provided further that in each Selection Committee constituted, an officer of
appropriate rank belonging to minority community shall be inducted as Member, in
case no member of the Selection Committee belong to minority community and in
each Selection Committee constituted for Group-C post of Accountant, one lady
officer of an appropriate rank shall also be nominated as Member, in case no
member of the Selection Committee is a lady:

Provided also that in case of non-availability of an officer of appropriate
rank belonging to Scheduled Caste or Scheduled Tribe and Minority Community and
a lady officer in the Authority, the Appointing Authority may co-opt an officer of an
appropriate rank belonging to such categories from other Government Departments.

2

any of the Selection Committee.

€)

more.

The Appointing Authority may co-opt one outside expert from the relevant field, if deemed necessary, for

The recommendations of the Selection Committee will be valid if the quorum of the Committee is 75% or
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12. Advertisement of vacancies.— (1) The vacancies mentioned for the posts in Schedule in the Authority to be
filled up by promotion up to the level of Manager in the pay matrix of Rs.67700-208700 (level 11) and equivalent
level shall be filled through Departmental Promotion Committee procedure as per Regulation 13.

(2) The other vacancies, for the posts mentioned in the Schedule, in the Authority shall be circulated among eligible
Officers, and employees and in addition notified in the following manner, namely:-

(a) a detailed advertisement shall be hosted on the website of the Authority; and

(b) an indicative advertisement of the size not less than 8x6 cm shall be published in one Hindi, one English
daily newspaper and the Employment News.

3) On receipt of applications or nomination from applicants or Government, including applications from eligible
officers and employees, as the case may be, the same shall be got screened through the Screening Committee to be
constituted by the Appointing Authority, which shall comprise of three officers (one officer who shall be at least one
level above the level of the post advertised, second from HR/Administration Division and one more officer) and the
Screening Committee shall screen the applications with respect to the eligibility criteria specified for the post in these
regulations and recommend the eligible candidates for consideration of the Selection Committee for final selection on
the basis of written test or interview or both or as decided by the Selection Committee.

@) The Selection Committee shall prepare a panel of candidates in order of merit, which shall be restricted to the
number of vacancies. However, a reserve list may or may not be made for contingencies. The reserve list will become
non-operational in case the empanelled candidates have joined the Authority. Any new vacancy created during the
validity of the panel will not be filled by the reserve list of the candidates, except for the vacancies created due to
superannuation. The panel of selected candidates shall remain operative for one year, which may be further extended
for a maximum period of six months, if deemed necessary.

(5) The crucial date for determination of eligibility for posts to be filled on direct recruitment or recruitment
through lateral entry or deputation or contract basis shall be the last date prescribed for the receipt of applications.

(6) In case of selection of officers at the level of Deputy General Manager (Finance and Accounts), Manager
(Finance and Accounts), Deputy Manager (Finance and Accounts), Assistant Manager (Finance and Accounts) and
Accountant by direct recruitment or recruitment through lateral entry, the Authority may conduct selection through the
Union Public Service Commission or any other recruiting agency under the Government of India:

Provided that the provisions contained in Regulation 11 and 12 (1) to 12 (3) shall be dispensed with in case of
selection through Union Public Service Commission or any other recruiting agency under the Government of India,
which may follow their own laid down procedure, which shall provide for reservation for Scheduled Castes /
Scheduled Tribes / Other Backward Classes and any other special categories of persons in accordance with the orders
issued by the Central Government from time to time.

(7 In case of selection of officers belonging to the Central / State Government Departments and Central / State
Public Sector Undertakings, who carry the similar level in pay matrix in Central Dearness Allowance pattern as
applicable to Central Government employees and possess the requisite qualification and experience prescribed for the
posts, the requirement to advertise the vacancies and screening of applications through the Screening Committee shall
be dispensed with.

13. Departmental Promotion Committee (D.P.C.).- (1)  There shall be Departmental Promotion Committee(s)
for selection of candidates by promotion for the posts upto the level of Manager (Finance and Accounts) in the pay
matrix of Rupees 67700-208700 (level-11) in the Authority and the composition of the Departmental Promotion
Committee(s) shall be same as specified in regulation (11).

2) The DPC shall meet once in every year in the month of January. The vacancies as on 1 day of January each
year shall be considered by DPC for considering promotion.

3) The date for determining the eligibility of Officers or employees for promotion shall be the first day of
January of the year in which the Officer or Employee is being considered for promotion.

4) The DPC should assess the suitability of officers or employees for promotion on the basis of their Service
Records and with particular reference to the Annual Performance Appraisal Reports (APARs) or Confidential Report
(CRs) for five preceding financial years. If one or more APARs or CRs have not been written for any reason during
the relevant period, the DPC should consider the APARs or CRs of the years preceding the period in question.

&) The DPC shall determine the merit of those being assessed for promotion with reference to the following
benchmark and accordingly grade the Officer or employee as “fit” or “unfit” only.-

For promotion to the posts having scale in the pay : “Good”.
matrix of Rupees 67700-208700 (level-11)

(6) Only those Officers or employees who are graded “fit” (i.e. who meet the prescribed benchmark) by the DPC
shall be included and arranged in the select panel in order of their inter-se-seniority in the feeder grade. Those Officers
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or employees who are graded “unfit” (in terms of prescribed benchmark) by the DPC shall not be included in the
select panel. Thus there shall be no supersession in promotion among those who are graded “fit” (in terms of the
prescribed benchmark) by the DPC.

@) The proceedings of the DPC shall be legally valid and shall be acted upon notwithstanding the absence of any
of its members other than the Presiding Officer:

Provided that the member was duly invited but he knowingly absented himself for one reason or the other and there
was no deliberate attempt to exclude him from the deliberation of the DPC:

Provided further that the majority of the members constituting the DPC are present in the meeting.

(®) The recommendations of the DPC should be duly approved by the Appointing Authority and a clearance
from the Vigilance Division of the Authority shall also be obtained before making promotion.

9 The panel of selected candidates shall remain operative for one year from the date of approval of the
Appointing Authority.

(10) Action on issues which are not specifically covered in above sub regulations shall be taken as per guidelines
or instructions issued by the Central Government in this regard from time to time.

14. Appointment on Contract.- (1) Chairman may engage officers on “Contract basis” where the age of
superannuation in their parent department is less than the age of superannuation prescribed in Central Government:

Provided that such officer has completed at least 2 years continuous service on deputation with the Authority.

2) The period for which such Officers could be engaged on “Contract basis” would be initially one
year and may be extended on yearly basis or curtailed subject to satisfactory performance:

Provided that the period of such engagement shall not be more than three years or shall not go beyond the date of
superannuation prescribed by the Central Government, whichever is earlier.

15. Disqualifications.— (1) No person.-
(a) who has entered into or contracted a marriage having a spouse living; or

(b) who having a spouse living has entered into or contracted a marriage with any person, shall be eligible for
appointment to any post or grade:

Provided that the Chairman may, if he is satisfied that such marriage is permissible under the personal law of such
person and the other party to the marriage and there are other grounds for so doing, exempt such person from the
operation of this sub-regulation.

2) No application for any post in the Authority shall be entertained unless the applicant is a citizen of India or a
subject of Nepal or Bhutan.

3) Any person who directly or indirectly attempts to influence any member of the Selection Committee or any
other officer of the Authority or suppresses any material fact in relation to his candidature or provides any false
statement or particulars shall be liable to be disqualified for selection to any post or grade.

16. Termination.— (1) The Authority may terminate the services of any Officer or employee by giving him three
months notice in writing or by paying him three months emoluments in lieu thereof. Where services of such officer or
employee have not been confirmed and where such officer or employee is on probation, by giving him one month’s
notice in writing or by paying one month’s emoluments in lieu thereof.

2) An officer or employee may resign, leave or discontinue from the service of the Authority by giving three
months’ notice in writing of his intention to resign, leave or discontinue the service of the Authority:

Provided that the Authority may, in its discretion, dispense with the requirement of giving three months’ notice or
reduce the period in appropriate cases.

17. Seniority.— (1)  There shall be separate categories of post-wise seniority list for all posts in different
disciplines.
2) In case of selection of officers or employees by direct recruitment or direct recruitment through lateral entry,

their seniority shall be in the order in which they are recommended by the Selection Committee.

3) The seniority of other officers and employees of the Authority shall be determined on the basis of the
instructions and guidelines issued by the Central Government (Department of Personnel and Training), from time to
time.

@) A copy of the respective seniority list shall be supplied to each officer and employee.

%) In case of any dispute regarding inter-se seniority of officers in the respective seniority list, the decision of
the Chairman shall be final.
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18. Saving.— Nothing in this Chapter shall, affect reservation, relaxation of age-limit and other concessions
required to be provided for candidates belonging to the Schedule Castes, Scheduled Tribes, Other Backward Classes,
Ex-servicemen and other special categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

19. Conduct and Discipline.- The provisions of the Central Civil Services (Conduct) Rules, 1964 and the Central
Civil Services (Classification, Control and Appeal) Rules, 1965, as amended from time to time, shall be applicable to
the officers and employees, as specified in the Schedule, of the Authority in the matter of conduct and discipline:

Provided that in case of matters governed by the Central Civil Services (Classification, Control and Appeal) Rules,
1965 the disciplinary authority, the appellate authority and reviewing authority shall be as follows:-

Disciplinary Authority competent to
Grade of Officers/ . impose penalties provided in Rule 11 of ..
SL Employees in the Appomt.lng the CCS (CCA) Rules, 1965 Appellifte Rev1ew1.ng
No. . Authority Authority | Authority
Finance Cadre . . All
Minor Penalties .
Penalties
Deputy General
‘ Manager, Manager Member Chief General Manager. Member
(i) | and Deputy Manager (Admn.) under whom the officer is (Admn.)
at Head Quarter ) working ’
(HQ)
Chief General Manager
Deputy General (CGM)/Regional Officer
.. Manager, Manager Member . Member
(i) and Deputy Manager (Admn.) (RO) (where CGM is not (Admn.)
PUY & ' posted in RO, CGM of HQ '
at Field Offices .
looking after the State) Executive
(iii) Assistant Manager Member Chief General Manager Member Committee
at HQ (Admn.) (Admn. & HR) (Admn.) Chairman comprising
Chief General Manager of Chairman
. i d full-ti
. Assistant Manager Member (CGM)/Regional Ofﬁcer Member ane e
@iv) t Field Off (Admn.) (RO) (where CGM is not (Admn.) Members
attie tees ' posted in RO, CGM of HQ '
looking after the State)
Member Deputy General Manager Member
(V) | AccountantatHQ |\ (Admn.) (Admn.)
Deputy General Manager
. Accountant at Field Member (DGM.) of RO . Member
(vi) Offices (Admn.) (where DGM is not posted in (Admn.)
' RO, DGM of HQ looking '
after the State)
20. Residuary matters.— In regard to matters not specifically covered by regulations made under section 35 of the

Act or any general, or special orders made or issued thereunder, the service conditions of the officers and employees
of Authority shall be governed by the rules applicable to the employees of the Central Government in general and
instructions issued by the Central Government, from time to time.

SCHEDULE
Whether
Name of post. Number of post. | Classification. Level in t.h € pay selection post ‘f‘ge'hmlt f?r
matrix. or non- direct recruits.
selection post.
@ ) 3) C)) )] (©)
17 (2021)* .
*Subi Level-12 in the et
1. Deputy General ubject to o pay matrix Selection. .
Manager (Finance). variation Group-"A”. (Rs.78800- Not applicable.
dependent on 209200).
workload.
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Whether age and Method of recruitment, whether by
Educational qualifications educational qualifications | Period of direct recruitment or by promotion
and experience required for prescribed for direct probation, | or by deputation and percentage of
direct recruits. recruits will apply in the if any. the vacancies to be filled by various
case of promotees. methods.
) ® ® (10)
i) 50 per cent by Promotion.
ii) 50 per cent by Deputation.
Not Note : Appointing Authority, for the
Not applicable. Not applicable. i N bl reasons to be recorded in writing, can
applicable. temporarily adjust the quota specified
under different modes considering the
availability of candidates for promotion
and needs of the organization.

In case of recruitment by promotion or deputation, grades from
which promotion or deputation to be made.

Circumstances in

If a Departmental which Union
Promotion Public Service
Committee exists, | Commission to be

what is its consulted in
composition. making
recruitment.
an a2) 13)
Promotion: Not applicable. Not applicable.

Through selection from amongst Manager (Finance and Accounts) in
level-11 of pay matrix (Rs.67700-208700) of National Highways
Authority of India with five years’ of regular service in that post.

Note:- Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully completed
probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.

Deputation :

(a) from officers under the Central Government or State Governments or
Union territories or Public Sector Undertakings or Semi Government or
Statutory or autonomous organisations and other Government Bodies:

(i) holding analogous post on regular basis in level- 12 in pay matrix
(Rs.78800-209200) (in Central Dearness Allowance pattern) or
equivalent in the Industrial Dearness Allowance pattern in the parent
cadre or Department;

OR

(i) with four years’ service in the grade rendered after appointment
thereto on regular basis in level -11 in the pay matrix (Rs.67700-208700)
(in Central Dearness Allowance pattern) or equivalent in the Industrial
Dearness Allowance pattern in the parent cadre or Department;

OR

(iii) with nine years’ service in the grade rendered after appointment
thereto on regular basis in level -10 in pay matrix (Rs.56100-177500) (in
Central Dearness Allowance pattern) or equivalent in the Industrial
Dearness Allowance pattern in the parent cadre or Department;
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AND

(b) Having (i) Bachelor degree in Commerce or Chartered Accountant or
Certified Management Accountant or Master in Business Administration
(Finance) from a recognised University or Institute;

OR

Member of any organised Finance or Accounts related Service of the
Central Government or State Government;

AND

(i1) Six years’ experience in Financial Accounting or Budgeting or Internal
Audit or Contract Management or Fund Management or Disbursement in
an organisation of repute.

Note : The period of deputation, including the period of deputation in
another ex-cadre post held immediately preceding this appointment in the
same or some other organisation or Department, shall ordinarily be three
years which may be extended for another two years with the approval of
Chairman, National Highways Authority of India. Further extension
beyond 5th year and up to a maximum of 10 years shall be with the
approval of the Ministry of Road Transport and Highways subject to
satisfactory performance. The maximum age-limit for appointment by
deputation shall be not exceeding fifty-six years.

@ 0)) 3 Q) ) (6)
46 (2021)* .
M ( ) ) Level-11 m the Non-Selection for
. vianager *subject to s pay matrix promotion and Not
(Finance and variation Group-‘A’. . .
Accounts) demend (Rs.67700- Selectlor'l for applicable.
' ependent on 208700) deputation
workload. ’
Q) ®) ® (10)
i) 50 per cent by Promotion.
ii) 50 per cent by Deputation.
Not applicable. . . Note : Appointing Authority for the reasons to be
Not applicable. Not applicable. recorded in writing, can temporarily adjust the quota
specified under different modes considering the
availability of candidates for promotion and needs of the
organisation.
an 12) 13)
Promotion: Departmental Promotion | Not
Committee (for | applicable.

From amongst Deputy Manager (Finance and Accounts) in level-10 of pay
matrix (Rs.56100-177500) of National Highways Authority of India with
four years’ regular service in that post.

Note I:- Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service
or two years, whichever is less, and have successfully completed probation
period for promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.

Note-II:- The service rendered by the existing incumbents with effect from
the date of their regularisation or appointment on direct recruitment basis in

considering promotion)
consisting of  Three
officers (not below the
rank of Chief General
Managers) to be

nominated by the

Appointing Authority.
and

Fulfilment of  other

conditions stipulated in
regulation 11 (1) (b).
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the post of Accounts Officer shall deemed to have been rendered in the post
of Deputy Manager (Finance & Accounts) with effect from the date(s) of
their appointment thereto.

Deputation :

(a) from officers under the Central Government or State Governments or
Union territories or Public Sector Undertakings or Semi Government or
Statutory or autonomous organizations and other Government Bodies:

(1) holding analogous post on regular basis in level-11 in pay matrix
(Rs.67700-208700) (in Central Dearness Allowance pattern) or equivalent
in the Industrial Dearness Allowance pattern in the parent cadre or
department;

OR

(i1) with four years’ service in the grade rendered after appointment thereto
on regular basis in level-10 in pay matrix (Rs.56100-177500) OR level-9 in
pay matrix (Rs.53100-167800) (in Central Dearness Allowance pattern) or
equivalent in the Industrial Dearness Allowance pattern in the parent cadre
or department;

OR

(iii) with six years’ service in the grade rendered after appointment thereto
on regular basis in level-8 in pay matrix (Rs.47600-151100) (in Central
Dearness Allowance pattern) or equivalent in the Industrial Dearness
Allowance pattern in the parent cadre or department.

(b) Having (i) Bachelor in Commerce or Chartered Accountant or Certified
Management Accountant or Master in Business Administration (Finance)
(through regular course) from a recognised University or Institute;

OR

Member of any organized Finance or Accounts related Service of the Central
or State Government;

AND

(1) Four years’ experience in Financial Accounting or Budgeting or Internal
Audit or Contract Management or Fund Management or Disbursement in an
organisation of repute which should include atleast six months experience in
Public Sector Units or Government organisation following ‘Double Entry
Accounting System’

Note-III : The period of deputation, including the period of deputation in
another ex-cadre post held immediately preceding this appointment in the
same or some other organization or department, shall ordinarily be three
years which may be extended for another two years with the approval of
Chairman, National Highways Authority of India. Further extension beyond
Sth year and up to a maximum of 10 years shall be with the approval of the
Ministry of Road Transport and Highways subject to satisfactory
performance. The maximum age-limit for appointment by deputation shall
be not exceeding fifty-six years.

@ (2 3 “ 6)) (6)
3. Deputy Manager 40 (2021)* Level-10 in the Non-Selection for Not
(Finance and *Subject to Group-“A’ pay matrix promotion and exceeding
Accounts). variation dependent ’ (Rs.56100- Selectioq for direct | thirty five
on workload. 177500). recruitment. years.
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(7 ®) &) (10)

Essential Educational Qualification and Not One year, extendable | 1) 50 per cent by
Experience:- applicable. | by further period of | Promotion.
(i) Bachelor in Commerce or Chartered SIX mpnths, at the | iy 30 per cent by Direct
Accountant or Certified Management Accountant discretion of | Recruitment through open
or Master in Business Administration (Finance) Appompng advertisement and written
(through regular course) from a recognized Authority ~and | examination.
University or Institute; squect to cond1t101.1s iii) 20 per cent by
OR stipulated n Deputation

regulation 8 of these ’
Member of any organized Finance or Accounts regulations.
related Service of the Central Government or the Note: Appointing

State Government;
AND

(i) Four years’ experience in Financial
Accounting or Budgeting or Internal Audit or
Contract Management or Fund Management or
Disbursement in an organisation of repute which
should include atleast six months experience in

Authority for the reasons to
be recorded in writing, can
temporarily  adjust  the
quota  specified  under
different modes
considering the availability
of candidates for

Public Sector Undertaking or Government promotion and needs of the
organisation following ‘Double Entry Accounting organization.
System’.
an (12) (13)

Promotion: Departmental Not
From amongst Assistant Manager (Finance and Accounts) in level-8 of pay matrix | Promotion applicable.
(Rs.47600-151100) of National Highways Authority of India with four years’ regular | Committee
service in that post. (for eri

N o . o N . considering
Note-I:- Where juniors who have completed their qualifying or eligibility service are promotion)

being considered for promotion, their seniors would also be considered provided they
are not short of the requisite qualifying or eligibility service by more than half of such
qualifying or eligibility service or two years, whichever is less, and have successfully
completed probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.

Note-II:- The service rendered by the existing incumbents with effect from the date of
their regularisation in the post of Junior Accounts Officer shall deemed to have been
rendered in the post Assistant Manager (Finance and Accounts), with effect from the
date(s) of their appointment thereto.

Deputation :

(a) from officers under the Central Government or State Governments or Union
territories or Universities or recognised Research Institutions or Public Sector
Undertakings or Semi Government or Statutory or autonomous organisations and other
Government Bodies,-
(i) holding analogous post on regular basis in level 10 in pay matrix (Rs.56100-
177500) (in Central Dearness Allowance pattern) or equivalent in the Industrial
Dearness Allowance pattern in the parent cadre or department;

OR
(i1) with four years’ service in the grade rendered after appointment thereto on regular
basis in level-9 in pay matrix (Rs.53100-167800) OR level-8 in pay matrix (Rs.47600-
151100) (in Central Dearness Allowance pattern) or equivalent in the Industrial
Dearness Allowance pattern in the parent cadre or department;

OR
(iii) with six years’ service in the grade rendered after appointment thereto on regular
basis in level-7 in pay matrix (Rs.44900-142400) (in Central Dearness Allowance
pattern) or equivalent in the Industrial Dearness Allowance pattern in the parent cadre
or department;

AND

consisting of
Three officers
(not below the
rank of Chief
General
Managers) to
be nominated
by the
Appointing
Authority.
and

fulfilment
other

conditions
stipulated
regulation

11(1) (c).

of

in
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(b) possessing the essential educational qualifications and essential experience

stipulated in column (7).

Note :-The period of deputation, including the period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
organisation or department, shall ordinarily be three years which may be extended for
another two years with the approval of Chairman, National Highways Authority of
India. Further extension beyond 5th year and up to a maximum of 10 years shall be
with the approval of the Ministry of Road Transport and Highways subject to
satisfactory performance. The maximum age-limit for appointment by deputation shall

be not exceeding fifty-six years.

(0] (©)) (&) “) (©)) ()
” i :
4. Assistant Manager 1.18 (2021). . Level-8 Non Selgcnon for
. *subject to variation . promotion and Not
(Finance and Group-‘B’. (Rs.47600- . :
dependent on Selection for applicable.
Accounts). 151100). .
workload. deputation
Q) ® ® (10)
Not applicable. Not applicable. | One year, extendable by | i) 70 per cent by Promotion.
further period _Of SiX_ months, | i) 30 per cent by Deputation.
at _th? dlscretlgn of | Note: Appointing Authority for the
Appointing Authority and | reasons to be recorded in writing, can
squect to cqndltlons temporarily adjust the quota specified
stipulated in regulation 8 of | ypder different modes considering the
these regulations. availability of candidates for promotion
and needs of the organisation.
(11) 12) 13)
Promotion : Departmental Not
From amongst Accountant in level-5 of pay matrix (Rs.29200-92300) of National Promot'ion applicable.
Highways Authority of India with five years’ regular service in that post. Com'mltt‘ee (for
Note:- Where juniors who have completed their qualifying or eligibility service conSIde'rlng
are being considered for promotion, their seniors would also be considered promoti on) ¢
provided they are not short of the requisite qualifying or eligibility service by consisting 0
Chief General

more than half of such qualifying or eligibility service or two years, whichever is
less, and have successfully completed probation period for promotion to the next
higher grade along with their juniors who have already completed such qualifying
or eligibility service.

Deputation :

(a) from officers under the Central Government or State Governments or Union
territories or Universities or recognised Research Institutions or Public Sector
Undertakings or Semi Government or Statutory or autonomous organisations and
other Government Bodies,-

(i) holding analogous post on regular basis in level-8 in pay matrix (Rs.47600-
151100) (in Central Dearness Allowance pattern) or equivalent in the Industrial
Dearness Allowance pattern in the parent cadre or department;

OR

(i) with two years’ service in the grade rendered after appointment thereto on
regular basis in level-7 in pay matrix (Rs.44900-142400) (in Central Dearness
Allowance pattern) or equivalent in the Industrial Dearness Allowance pattern in
the parent cadre or department;

OR

(iii) with five years’ service in the grade rendered after appointment thereto on
regular basis in level-6 in pay matrix (Rs.35400-112400) (in Central Dearness
Allowance pattern) or equivalent in the Industrial Dearness Allowance pattern in
the parent cadre or department;

Manager a Group
A officer of
appropriate
discipline and
General Manager
(Admin) or Deputy
General Manager
(Admin) to be
nominated by the
Appointing
Authority.

and
fulfilment of other
conditions
stipulated in
regulation 11 (1)
(d).
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(b) having (i) Bachelor in Commerce or Chartered Accountant or Certified
Management Accountant or Master in Business Administration (Finance)
(through regular course) from a recognised University or Institute;

OR
Member of any organised Finance or Accounts related Service of the Central
Government or of the State Government;

AND
(i1) Four years’ experience in Financial Accounting or Budgeting or Internal
Audit or Contract Management or Fund Management or Disbursement in an
organisation of repute.
Note:- The period of deputation, including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or some
other organisation or department, shall ordinarily be three years which may be
extended for another two years with the approval of Chairman, National
Highways Authority of India. Further extension beyond 5th year and up to a
maximum of 10 years shall be with the approval of the Ministry of Road
Transport and Highways subject to satisfactory performance. The maximum age-
limit for appointment by deputation shall be not exceeding fifty-six years.

a 2 3) ) 3 ()
88 (2021)* Level-5 in the
*subject to variation pay matrix . Not
5. Accountant. Group-‘C’. Selection. exceeding
dependent on (Rs.29200- thirty years
workload. 92300). ’

) ¥ &) 10)
Essential Educational Qualification:- Not One year, extendable | By  direct  recruitment
(i) Bachelor in Commerce or Intermediate in | applicable. | by further period of | through an open
Chartered Accountant or Intermediate in six months, at the | advertisement and written
Certified Management Accountant or Master in discretion of | examination.
Business Administration (Finance) (through Appointing
regular course) from a recognized University or Authority and
Institute; subject to conditions

OR stipulated in
Passed in the Subordinate Accounts Service regulat%on 8 of these
(SAS) or equivalent examination conducted by regulations.
any of the organized Accounts Department of
the Central Government or of the State
Government;

(11) (12) (13)
Not applicable. Not applicable. Not applicable.

ALOK, Member (Administration)
[ADVT./111/4/Exty./526/2020-21]
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