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! The.undersigned’'s"directed .to. referfto ‘Ministry of Home
 Affalrs OM!No.44/1/99-Estt.(A) dated the 15th Apgil,1959.on tho
‘suhject cited above,” The matter has heeniunder consideration for
quite sometimerpast dn consultation with the Mindstry, of Law,
‘Y.P.S.C, andrthe:Comptroller and Auditor General of India with
. particular reference to the quostion whether any perlod of probation
"should be prascribed 'in respzct of the persons 'recruited to the
posts in pay-scales the'minimum of which is Re. 2,000/~ and above,
as also in respact of the promotees from one grade to another.
According to para 6 of (the existing instructions contained in the
aforesaid .OM dated the 15th April, 1959, it is 'laid 'down that the
period of probation should normelly be two years so as Lo have
uniformity with regard to the pariod of probation in dl fferent
sarvices, It is further provided that where there are any speclal
reasons for prescribing a longer or shorter pericd, a suitable

periord may be fixed in consultation with the Minlstry of Home
Affalrs. A . :

|2, Para 7 of the aforesald OM stipulates that the fresh entrants
' as wipll as those promoted should b= kept on probation for a.period

of two years to judge the potentialities of am offlcer for 3 "higher
séervice, :

13. On roview, it has now b=en decided that:-

1) Save as provided in clause (11) below, direct recruites

ﬁp a post/service shall be on prebation for a perled of
yuars,

11) Direc*t recruits to posts carryim; a pay scale the minimum
v of which 1s B.22000/- or abev:, ~r to pusts for which the
age of entry is 3% years or abnva and where no training is

involved, shall be on probativ: for a perled of 1 y=2ar only.

111) 'Persvnc-who are inducted intn a now sorvice through
Ernmntlun shall also be placed on probation for two years;
ut there will be no probation for a person promoted

l from one grade to another within ithe same service, oxcept
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. in th? hGroup of )
where the promotion invelves a changec an 1 T
posts in the same service, C.Q., promotion frem Greup '8
g to Group 'A' in which case the probation shall be for
2 y2ars. Fndd ; N K .
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{ , * 1v) Whereveriprobation includes 'on the job' or 'institutional
¢. . jtraining combined with_acjual psrformance on the Job, . 7. ..
. »er ;-prrubntiun fu{ a.pariod of tﬂn;viars'ﬁhqpld ba Hrﬂﬂﬁfipﬂ :ﬂ
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i . v)iIn the"case of thase tho are re—employed before the age’of
"'ﬂ-F"Fr- .;‘ﬁiqp-r nnuation e.g.,'ex-ﬁﬁ‘ili’t-‘a;l personnal there will be
bt R ﬁ;a probation of two 'years!ont'their appeintment/re-employment
: ilir" " to civil posts except in respact of cases coverad by
t L-.
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<} a)) contract basis; - d) re-employment after super-
[ Smediplag ek R g : annuationj and
\ . b)-deputationj. 5 .

. 3 e) ﬁzrman-nf transfer
| ST 3 | tenure basis;

4. On the axpirz of the perlod of probation, steps should ba
taken to obtain the asscisment roports on the probationer to:=-
1) Confirm the 1::uhatinlrlnrf155uu ordars regarding satisfactory
" termination of probation, as the case may be, if the

probation has boen completed to the satlisfaction of the
competent authorityj or

| 1i) Extend the period of probation (in terms of para 1(8) of the
| " OM dated 15.4,55) cr discharge the probationer or terminate
£ the sorvices ef the probationer as thn case way bz, iLn

Hormar accordince with the relsvant rules and orders, if .tho

probationer has not completad the period of probation
satisfaciorily.

= The date from which confirmation sheuld he glven effect to
is the date following th~ Jdate ~f

~i Sacicfrctory comnlztien of
the prescribed period of probat’ .n or the axtended period of
prabation, as the casc way be. The deocisian in cenfirm the

probationer ar to exiand the pericd of arbbhation as the case may
be, should ba comtunicated to the prosileonsr nommally within 6 to
8 Yveeks. Confirmation of the probatise.r afier complation of the
period of prohation is not automatic but is to he follownd by
formal ordera, r

. As long as ro specific orders of confirmation or

robationer
shall be dezmed to have continusd on probatlon. " z

{such a probatigner
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